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Aotz BE Aol ‘mpgAgk A, ‘o] 4Hl Aolgtal Erh,  Kilmann, R. & Saxton,

M. Gaining Control of the Corporate Culture. San Francisco: Jossey—Bass, 1985.

41) H4d, =4&3 gy ek #g A0 QA ETANE ez, TedaAmd
23t8| |, 13(3), 2006, 368-3694., 2ud, A ZEsatole} A gide] &g A=
E3hate] 247 Ag , Aistn gt AAEEe] =R, 2007, 319.

42) AAR o= o] Bgo] ANFHU A5 BAZ RIFHALE & UM E A A5
o] ¥4 Y A& Eatal 7|Fa 7 HH, old FulE =77 Frh
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3]

ke
.

A 4uE 44

p
L

240 | WkS 7hA 7] 9l
g U A of

SHH A,

5 AA
e

Sfaf 3eA el ola) Wt

=

H,

Apole) o] FAk 3

L
L

7l e 2] &

=
=

3}ttt Lewin, K., Frontiers in Group Dynamics: Concept, Method

o] Foltka 774

and Reality in Social Science: Social Equilibria and Social Change. Human Relation,
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45) Robbins, S., Organizational Behavior{11th). Prentice Hill, 2005.
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i o]E Fe] ApolgEe]l A maAd owd d3s H

A=AE AT AT = = v 2 Fo]
olg]gk xA &3} ApoliAls fla] JHE Wol &8t s AT
7} Quinn¥} Rohrbaugh(1983)%] ZAA7}FX]E 3 (competing values
model: CVM)S ®}l® o2 Cameron¥} Quinn(1999)0] 7f¥tadl =23
7} =+ (organizational culture assessment instrument: OCAD7} Sl
aL, Nelson(1997)0] dA ] A3t dejol 3]sl 23t ezt
o] tolE Fotatr] el ek Z8 7k A 71 (Culture and Value

Analysis Tool: CVAT)o] g1

aelal Htoll 71 E2 A olyel FE oA 22 E3 Ay
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71 (The  Kilmann-Saxton  Culture-Gap  Survey: CGS)o]t}.
Kilmann-Saxton®] -3}xfo] ®BA7]H(CGS)S 3k A|Hoell A =&}
A4S gt Bohs Ao 223t AEleF st 2273 AH
ko] zpol(gap)E dofshzdl FobdE& Far 3l

ol gl A T3} Aol S 93l 7 ol &85t e AT =

WA AR RS

2. Cameron2} Quinn?| =223 X I7I=7(OCAI)

7l N

Cameron¥ Quinn(1999)¢] 7R¥tst Z 2| &3} 7} %=+ (organizational
culture assessment instrument: OCAD+¥ Quinn¥ Rohrbaugh(1983)
o] AAZFA R (competing values model: CVM)S nigro g ks
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(adhocracy culture), A|&AgE3Hmarket culture), AR g3}k

(hierarchical culture)gb= Yl 71A] F39 ZAEI}ES A}

oh6), 7} B3 B4 <E 3-1>7 2k

s

<% 3-1> Quinn® Rohrbaugh(1983)¢] A7} =& %

HHIX|BHE |
2 X gE Lt 22t/ HMXYES
(Clan) WE T (Adhocracy)

TEFIL-1 =X
[FLFTA JET T A
-?-|3‘|I_II%"‘EEEI' ey ATXBBE=E

(Hierarchy) == Al (Market)

Bt
|2/ 2| CH o= =2

46) Cameron, Kim S. & Quinn, Robert E., Diagnosing and Changing Organizational
Culture. N. Y.: Addison Weslet Inc. 1999, pp. 28-47.
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3. Kilmann-Saxton2| =3X}0] 2M7|H(CGS)

71 I
F ol AR A YN olyet FEy Ao A3} AAENS {5
FEHk 9l Aol Kilmann-Saxton©] 7HHsE E3}xfo] A 7)¥ (The

Kilmann-Saxton Culture-Gap Survey: CGS)¢|t}. Kilmann—-Saxton®]
wslzto] A 7IH(CGS)2 & A HdA 2273 d4S gotstr|me
= dAY =473 e slwee 24T dEjghe] Zbol(gap)E
otat=d FeHS T

L}. &

[ S

2

7

Kilmann-Saxton?] &3}xfo] HA17]H(CGS)S &3] o] Fofz A3y
ATES B gLy Ao

WA AEr(1992)7F 71dFAel Lago 470 3AF 970 AFd & &
Fotal e HE|RAeE A E o

2 Kilmann-Saxton©o] 7j23sk
o g glde] #ste] AFH

A Al=ekalvh. 2423
| HIolA A, FAHA, A A BA Y Ahel= 3%
o FAAGE A AE =T e Ao® yegtoy, A A b
2 AFEE HAY, HE3F Kilmann-Saxton?] #3}xfo] HE+=

A9 NeAuT AT 71EH Ade] Bl o ¥ BYES 2t 4
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=
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48) A4, 2AE3} Agky WA B3 A QPR EEFAIE e R, TI=EAwd
2835 | 13(3), 2006, pp. 363-383.

49) om&, TzxEso|g} A FHA ] B3 AT Eahalo] BA7|He) A, | A&t
a FgEtd A=, 2007.
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71&(technical)
bR B Al
(task support) (task innovation)
=l 7]
(short (long term)
term)
RERE AV 25
(social relation) (personal freedom)
21Zk(human)
2l. 28xto] 2MI|™(CGS)e| Sz ™
Kilmann-Saxtona -3}x}o] A 7]HolA dAje] A3 <}
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A3 H,, 6(1), 2009, p. 126.
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4. Peters & Waterman?| =zI1235} 7S =l

7l N

nor AW 714e] AE AElE A3 Peters®t Waterman2] #] A4
"In Search of Excellence; olA A7E 7S Ra’e 7] A A %<l
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52) Peters, T. J. & Waterman, R. H., In Search of Excellence: Lessons from America's
Best Run Companies, New York: Harper & Row, 1982.
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ztol & whotstr] Qe e 3 EA 71 (Culture and  Value
Analysis Tool: CVAT)o] 1t}53),

Nelson(1997)9] &3}7FA 47| H(CVAT)S A5 (work), <1ZFEA]
(relation), & A|(control), AR A Al(cognition) & 47}A POz o]F
o) Jom, g 47Fx] P& 167H4] 9 sheiatd o2 A= o] Q.

AA, G5 FARFAOoEE =, AFAEFA e
ol Aol dow, =4, AHA zpdoll= B mRH o Al of
A (affection), EFQlel  tigk  AFRSl ¥l (empathy), AbulAd
(sociability), &4 oyalty)e] XstEt AA, FA 2L A, A
A, A, 2o guy Adew A, YA, JAAAAE 338

TA N E-24), A3}-Bk(exposition), L] FAAde] 4714 FH9)

A9e A ek

o

53) Nelson, Reed E., Organizational Troubleshooting: Asking the Right Questions,
Finding the Right Answers. Westport, Connecticut: Quorum Books,. 1997. Nelson¢
FEAARAHCVATIS o] 88 A7 s a22004)0] AP 240 JLEAT
g WgoR A 2AES AUs Husts 24 AU Aol(gap)d Hobshar,

ool 24 wael ol GG WALAT 2H 0w BT,
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