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< ABSTRACT >

A Study on the Effects of Job Embeddeness on
Turnover Intention for Private Security Guards

— Focused on the Mediating Effect of Organizational
Citizenship Behavior —

Park, Seong—Su

This study is a private security corporation, the largest issue to
explore human resources management way to successfully manage the
behavior of Private Security Guards on the obstructive factors in the
development of the industry verified structural equation (AMOS 21.0
programs) Job Embeddeness, organizational citizenship behavior and
turnover intention relationships.

Analysis results are fit to organization, a descendant of the Job
Embeddeness and organization—related sacrifice on organizational
citizenship behavior (+) of appeared to be affected. Links to
organization are affecting the organizational citizenship behavior, not
on the turnover intention (+) of appeared to be affected. On the other
hand Job Embeddeness in the organization—related sacrifice only on
turnover intention — of appeared to be affected.

See the overall results of these studies and Embeddeness Job was
to make sure that variables and check that variable mean in order to
lower the turnover rate of Private Security Guards and employees to

leave, especially a organization—related sacrifice retains influence.
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Proposed to use aggressive strategies can improve the
Organization—related sacrifice. In other words, provides enough
information to organization—related sacrifice to increase private
security corporation from Private Security Guards employed by
individuals according to the values of the organization can choose to
by utilizing these Private Security Guards goes well with my values,
carefully consider their own skills and abilities, such as private
security corporation Expect to have to choose, and also play a positive
role to reduce the attrition rate for many costs that occur when they
leave the Organization of appropriate compensation systems, and a
variety of social welfare programs in scope of career development
programs according to the characteristics of the private security
corporation and individual ability was the staff of private security

corporation's strategy is.

@ Key Words : Private Security Guards, Job Embeddedness, Fit to
Organization, Links to Organization, Organization-related
Sacrifice, Organizational Citizenship Behavior, Turnover
Intention, Organizational Commitment
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