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< ABSTRACT >

The Relation between Person—Organization Fit and
Organizational Citizenship Behaviors of Local Police
Officers

Park, Young—Mi

The purpose of this research is to look over the relation between
person—organization fit using MBTI(Myers—Briggs Type Indicator)
and organizational citizenship behaviors of local police officers.
Person—organization fit can influence person’s attitude and
organizational citizenship behaviors in the prior studies. However, we
are convinced that little empirical research has zoomed in on probing
the relation between person—organization fit and organizational
citizenship behaviors. Thus, this research is to mainly deal with the
issues of the relationships between person—organization fit through
MBTI and organizational citizenship behaviors of Korean local police
officers.

The findings of this research are as follows. First, the matching
status of T or F in terms of decision making is significantly related to
organizational citizenship behaviors. Second, there is close correlation
between the person—organization fit level and organizational
citizenship behaviors. Third, the person—organization supplementary fit
in each of four types(E, S, T, and J) is significantly related to

organizational citizenship behaviors. Fourth, when the personality type
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1s E or J and organizational character is I or P, the person— organization
complementary fit is positively associated with organizational citizenship

behaviors.

@ Key Words : MBTI, Person-Organization Fit, Organizational Citizenship
Behaviors, Local Police Officers
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